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(Official Anti-Harassment Policy Violation Complaint Form)
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Anti-Harassment Policy Based on Iraqi Disciplinary Regulations

This policy is established to ensure strict adherence to the standards set forth in Iraqi
Student Disciplinary Instructions No. (160) of 2007 and Iragi State and Public Sector
Employees Discipline Law No. (14) of 1991. Harassment is defined and treated as a



form of gross misconduct that violates "Academic Conduct" and the "Honour of the

Job."

1. Scope and Definition

Principle Detail Legal Compliance Reference

Definition of
Harassment

Harassment is defined as any
unwelcome conduct (verbal,
physical, electronic, or suggestive)
of a sexual or abusive nature that
creates a hostile, intimidating, or
offensive working/studying
environment.

Violates "anything that
contradicts high academic
conduct" (Art. 1/4, Student
Instructions) and "any act that
prejudices the honour of the
job" (Art. 5, Employees Law).

Policy Scope [|contractors, within and outside the |([to the jurisdiction of the

Applicable to all students,
employees, faculty members, and |Covers all individuals subject

premises, if the conduct is related |aforementioned laws.
to the institutional context.

Confidentiality [[the utmost confidentiality to the maintain institutional
Commitment extent possible to protect the safety |reputation and encourage

All complaints shall be handled with|[Procedural obligation to

and privacy of the complainant. reporting.

2. Reporting and Complaint Procedures

Reporting Channels: An Anti-Harassment Permanent Committee (or the
existing Disciplinary Committee) shall be designated to receive all complaints,
either verbally or in writing.

Reporting Options:

o Formal Reporting: A signed, written complaint that mandates the
commencement of an official investigation and the application of
disciplinary sanctions.

o Informal Reporting: Requesting consultation, mediation, or
environmental adjustments without pursuing formal disciplinary action.

Prohibition of Retaliation: Any retaliatory action taken against a complainant or
witness is strictly prohibited and constitutes a separate, severe disciplinary
violation subject to immediate sanction.

3. Investigation and Sanctions

Investigation Process: Investigations must be conducted with objectivity and
impartiality, adhering to the legal protocols established for investigation
committees under the respective Disciplinary Laws.

Disciplinary Sanctions: Penalties must align with the respective law, depending
on the severity of the violation:



o For Employees: Sanctions range from a verbal warning to termination of
service, as prescribed in Article (8) of the Employees Discipline Law.

o For Students: Penalties range from admonition to permanent expulsion
from the college/institute, as stipulated in Article (3) of the Student
Disciplinary Instructions.

e« Training and Awareness: All personnel and students are required to attend
mandatory annual training sessions on professional and ethical conduct, and
the details of this policy.

Official Anti-Harassment Policy Violation Complaint Form

To: (Disciplinary Committee / Legal Affairs Office / Anti-
Harassment Office)




Date: /[Y+Ye

Part I: Complainant Details

(Information is strictly confidential, used solely for contact and investigation

purposes)

Information Statement

Full Name

Capacity O Student O Employee O

Other:

Department/College/Directorate

Mobile Number

Official Email Address

change of schedule/location)?

Do you request additional protective measures (e.g.,

OYes ONo

Part Il: Respondent Details (Alleged Harasser)

Information

Statement

Full Name (If known)

Capacity

O Student O Employee/Faculty OO Other

(Specify):

Department/Affiliated Entity (If known)

Relationship to the Complainant?
(Work/Study relationship)

Part Ill: Incident Details
e Primary Type of Complaint:
o OVerbal Harassment

o [OPhysical Harassment

o [OElectronic/Online Harassment

o [Olnappropriate Suggestions or Demands

o [ORetaliation (Due to a prior complaint)

o [OOther:




e When did the incident(s) occur? (Please list dates):

o First Date: //[Y:Ye

o Last Date: //Y:«Ye

e Where did the incident(s) occur? (Specific location: classroom, office, hallway,

online platform, etc.):

o Detailed Description of the Incident:

o (Please describe accurately and chronologically. What did the
Respondent say or do? How did you feel? Use polite and objective

language.)

(Use additional space if necessary)

Part IV: Evidence and Witnesses

Information

Statement

Do you have supporting evidence? (Messages,
photos, recordings, emails, medical reports,
etc.)

O Yes (Copies must be attached) O
No

Witness Names (If known and willing to testify)

Name:
Contact:

Was the incident previously reported to
anyone? (Supervisor, Head, Colleague)

O Yes O No Name of Person:

Part V: Affirmation and Signature

| affirm that the information provided in this complaint is true and complete to the
best of my knowledge and belief. | understand that this complaint will be referred to
the competent investigation committee in accordance with Iraqi Student Disciplinary
Instructions No. (160) of 2007 or Iraqgi State and Public Sector Employees Discipline
Law No. (14) of 1991. | request appropriate disciplinary action.

Complainant's Sighature:




